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Seminar paper from the year 2003 in the subject Business economics - Business Management, Corporate
Governance, grade: 1,8, Lancaster University, 10 entriesin the bibliography, language: English, comment: ,
abstract: Organisations are part of a complex and erratic business world, which isin a continuous progress
and change. Thus change has become a much debated topic and an inevitable aspect of organisational
culture, with alot of different approaches. The debatable thesis challenges Organizational Development
(OD) in particular. But before discussing this any further, the thesis should be analysed alittle closer. It is
interesting to reflect, out of which perspective this statement was developed. It could be either from
someone, who has a bird view on an organisation, or from an employee. It would be interesting to involve
closer into the workforce perspective and to find out with the help of case studies, why OD was perceived as
imposed change - if it was. However, this would go beyond the capacity of the essay. The following piece of
work shall create an understanding for the underlying rationales of the statement 'OD isjust ANOTHER
attempt to IMPOSE change on the workforce'. Initialy different forces of change and forms of resistance are
presented. Later, different approaches on organisational change are considered with the main emphasis on
OD and thereafter, a case study on the company Hilti is described, in order to demonstrate an OD process. In
the end, the arising issues regarding the thesis will be summarized after a short review, and a conclusion will
be drawn. [...]
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From reader reviews:
Ruth Irizarry:

The book Approaches to Organisational Change gives you the sense of being enjoy for your sparetime. Y ou
may use to make your capable alot more increase. Book can for being your best friend when you getting
tension or having big problem with your subject. If you can make reading a book Approachesto
Organisational Change for being your habit, you can get much more advantages, like add your current
capable, increase your knowledge about several or all subjects. Y ou may know everything if you like wide
open and read areserve Approachesto Organisational Change. Kinds of book are several. It means that,
science e-book or encyclopedia or other individuals. So , how do you think about this reserve?

Dorothy Bernstein:

Information is provisions for those to get better life, information nowadays can get by anyone at everywhere.
The information can be a know-how or any news even an issue. What people must be consider while those
information which is from the former life are challenging to be find than now's taking seriously which one
works to believe or which one the resource are convinced. If you receive the unstable resource then you
understand it as your main information you will have huge disadvantage for you. All of those possibilities
will not happen within you if you take Approaches to Organisational Change as the daily resource
information.

Michele Sexton:

Do you have something that that suits you such as book? The e-book lovers usually prefer to pick book like
comic, small story and the biggest oneis novel. Now, why not seeking Approaches to Organisational Change
that give your entertainment preference will be satisfied by means of reading this book. Reading routine all
over the world can be said as the opportunity for people to know world considerably better then how they
react when it comes to the world. It can't be mentioned constantly that reading addiction only for the geeky
man or woman but for all of you who wants to become success person. So , for every you who want to start
looking at as your good habit, you are able to pick Approaches to Organisational Change become your
Starter.

Bryan Lopez:

Reading a book make you to get more knowledge as aresult. Y ou can take knowledge and information
coming from a book. Book is published or printed or outlined from each source in which filled update of
news. With this modern eralike today, many ways to get information are available for anyone. From media
social like newspaper, magazines, science guide, encyclopedia, reference book, book and comic. Y ou can
add your understanding by that book. Ready to spend your spare time to spread out your book? Or just
seeking the Approaches to Organisational Change when you required it?
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